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Improving your knowledge of the international job market
Identify your profile


	Steps
	Case 1
	Case 2
	Case 3
	How about you?

=> Describe your profile here.

	1. Assess your language skills
	If you feel most confident using French… 
	You may be proficient in English…
	If you speak another language in addition to French and English…
	

	
	=> Opt for a French-speaking country
	=> But remember you are in competition with plenty of native English speakers who have the same qualifications as you…
	=> Speaking three languages is a fantastic asset. You should target companies speaking your third language established in the destination of your choice.
	

	2. Assess your skills and qualifications. How are these viewed in other countries?
	You’re a recent graduate…
	You have experience in the sought-after activity area…
	Do you know if your qualifications are recognized in the country of your choice? 
	

	
	=> This profile is less sought after: begin by looking for an internship. This should be easier to find.
	=> You should have plenty of opportunities.
	=> Remember to think about equivalency!
	


	3. How is the job accessibility in your country of choice? 
	If you are a European citizen and would like to work in another European country…
	If you’ve chosen a country where it’s possible to obtain and change visa status on site… 
	If you’ve chosen a country where it’s not possible to apply for a visa on site… 
	

	
	=> All you need is a valid form of ID or a tourist visa.
	=> Why not begin with an intern visa or volunteer visa (see V.I.E. international volunteering programmes) and go from there…
	=> You are required, by law, to obtain the appropriate visa before you travel to that destination.
	

	4. Draft your CV
	If you feel most confident using French and want to work in a French-speaking country… 
	If you are an English speaker and you want to work in a country with a language that is not widely-spoken…

	If you have a relatively good level of the language of the country to which you are travelling…
	

	
	=> Draft your CV in French but tailor it to the country in question. Formats and styles differ depending on the location.
	=> Draft your CV in English but adapt it to the conventions and practices of that country.
	=> Draft your CV in the language of the host country using Europass for help and advice.
	


	5. Do your research on the Internet
	If you’re travelling to a country where informal networks are more widely used than professional ones…
	If you’re travelling to a country that has a very different culture to your own…
	If you’re thinking of moving to work in a country that is relatively far away, where travel to and from the country to search for work, and telephone calls are too expensive…
	

	
	=> Open accounts on all social media networks (Facebook, LinkedIn, Viadeo) and start making contacts!
	=> Ask for advice on expat groups and forums and contact your country’s chambers of commerce on site for advice on professional etiquette.
	=> Begin your job search by looking at the Internet and targeting the websites of companies that interest you. Perhaps they publish job offers online.
	

	6. Find out about the administrative formalities before you leave
	If you are an EU citizen and you’re going to another European country…

	If you’re travelling to a non-EU country… 
	If you are travelling outside of Europe to a destination with visa quotas in place… 
	

	
	=> A valid form of ID and/or passport are all that you should need.
	=> You may need to ask for a work visa for that country. You should check this out before you go.
	=> Remember to respect the administrative formalities once you arrive in that country. Visa application procedures, etc.
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